Benefit Package FAQs
1. What types of benefits are there?

a. Medical

b. Dental

c. Vision

d. Paid time off

e. Flexible spending accounts

f. Retirement accounts

g. Salary versus Hourly

h. Short term disability

i. Life insurance

j. Continuing education

2. What should I consider when selecting a medical insurance?

a. Yearly cost to have the plan

b. Cost of co-payments for doctors visits and prescriptions

c. Regular doctors visits and prescriptions you may have

d. Upcoming medical procedures you are aware of

3. What should I consider when selecting a dental and vision plan?

a. Consider the same things as medical

4. What should I know about paid time off?

a. The amount of paid time off you receive

b. The types of paid time off you receive

c. Is the time off earned or given in a lump sum

d. When does the time off get renewed

e. Does the time off transfer from year to year

f. Can you get money for cashing in a day off

g. When you start earning or are given the lump sum of time off

5. What is a Flexible Spending Account?

a. This is usually a medical savings account. You elect at the beginning of the year how much money you want taken out of your paycheck to go into this account. Throughout the year or at the end of the year you can send medical receipts to the holding company to be reimbursed. The money comes out of your paycheck pre-tax. Remember if you don’t use all the money in the account for medical purposes you lose the money.

6. What should I know about Retirement accounts?

a. The type of retirement plans offered

b. When you are eligible to start contributing

c. Does the company have a matching program for contributions

7. Which is better Hourly or Salary?

a. This is a personal question, so consider the following:

i. Hourly usually means you are paid for every hour you work and can earn overtime when you exceed 40 hours per week. For some rehab/medical facilities, if you don’t have enough treatment in a day you may be sent home early.

ii. Salary usually means you will be paid for your contracted hours each week whether you leave early or even stay late during the week. Some companies offer bonuses for working hours above your contracted amount, and some will give you comp time off. 

8. What should I know about Short Term Disability?

a. Make sure your company offers this. If they do not find out options for purchasing this yourself.

b. STD pays up to 60% of your salary if you are out of work for medical reasons and it is longer than the amount of benefit time you have.

9. What should I know about Life Insurance?

a. Most companies offer a company paid plan that covers one year’s salary up to a certain amount.

b. There are other options available to add more coverage if it’s needed.

c. Rule of thumb: if your married, have children or other dependent on your income more life insurance may be  wise.

10.  Do I get reimbursed for CEUs?

a. Many companies offer reimbursement for continuing ed courses

b. Find out how much you would get every year

c. Find out if you get specific time off each year for CEU courses
d. Find out the process for reimbursement. 

e. Find out if they will allow you to use Continuing ed funds to pay for ASHA or state licensure dues

