CF Supervision
1. When interviewing for a job ask to meet your potential CF supervisor. Remember you can change your supervisor once during the process, but its paperwork and can be a headache.
2. Find out the potential CF supervisor’s name, and make sure they have their state licensure, ASHA certification and, if in a school, their teaching certification.

3. Before meeting with the potential supervisor write down any questions you may have.

a. For Example:

i. How long have they been practicing?

ii. What types of settings have they practiced in?

iii. Have they supervised CFs before?

iv. Where are they located?
v. How will the supervisory sessions be held?

vi. What is the teaching style they use?

4. Tell your supervisor what your learning style is, and what your expections from the supervisory period are.

5. After you have your job, make sure you set up how your first day at work will go with your boss and supervisor.

6. Print out your state licensure and ASHA applications/instructions for your CF year and READ THEM!!!! (It is you responsibility to make sure the appropriate amounts/types of supervision are being given)
7. Have a variety of contact means for your supervisor and make sure you have an alternate contact if your supervisor is out sick or on vacation.

8. Go to your supervisory meeting with written questions. If questions are urgent contact your supervisor when they come up.

9. It can be helpful to go to your supervisor’s site, if possible, and observe them doing treatments and/or evaluations. 
10. Keep track of your supervisor visits, how long you spent together and what type of supervision was done (e.g. patient observation, documentation review, etc.)

11. When your supervisor is coming to visit, plan ahead. If you have a difficult evaluation or treatment you need to do, this would be a great opportunity to have your supervisor come with you and help you brainstorm solutions.

